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Peckar & Abramson, P.C. invites you to a breakfast seminar and CLE** program on
planning for the possibility of labor strikes. Many collective bargaining agreements will expire
shortly. Are you prepared?

P&A's experienced construction and labor attorneys will discuss what you should be doing to
protect your business. This program is designed to educate and guide in-house counsel and
project executives and managers on how to effectively prepare your organizations for labor
strikes by exploring the three distinct strike phases: pre-strike, strike and post-strike. You will
also learn how to develop a communication and logistics plan for your company to effectively
handle any strike and labor disturbances.

Speakers:

Steven M. Charney is the Chairman of Peckar & Abramson, P.C. and the Managing Partner
of the firm’s New York office. Mr. Charney’s practice includes the ongoing representation of
the leading contractors and construction managers in the New York market as reported by
Engineering News Record. He has handled numerous construction related disputes in court,
arbitration and alternative dispute forums, and regularly counsels contractors about emerging
issues in the industry. He frequently lectures nationally on matters related to construction
contracting, and frequently presents private lectures and training seminars to the nation's
leading contractors.

Gregory R. Begg is a partner and co-chair of Peckar & Abramson's Labor Relations and
Employment Law Department based in the firm’s New Jersey office. He counsels private
employers, public employers and ERISA entities in all matters of employment law, litigation
and labor relations management. He has extensive experience representing employers in
litigation involving race, gender, mental and physical disability, national origin and pregnancy
discrimination as well as providing counseling regarding fair labor practices, union organization
campaigns and representation in collective bargaining negotiations. He also represents the
building industry in claims under Title III of the Americans with Disabilities Act and ERISA
entities in benefits-related litigation.



